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MANDATORY DISCLOSURE

Mandatory Disclosure by Institutions running AICTE approved Engineering/Technology/Pharmacy
programmes to be included in their respective Information Brochure, displayed on their website and
to be submitted to AICTE every year together with its URL

The following information is to be given in the Information Brochure besides being hosted on the
Institution’s official Website.

“The information has been provided by the concerned institution and the onus of authenticity
lies with the institution and not on AICTE.”

I. NAME OF THE INSTITUTION
» Address including telephone, Fax, e-mail.

Kasegaon Education Society’s

Rajarambapu College of Pharmacy, Kasegaon

A/P-Kasegaon, Tal- Walwa, Dist- Sangli.

Maharashtra State. Pin: 415 404

Phone (02342) 238200

Fax  (02342) 238200

E-mail: info@kespharmacy.com
principal@kespharmacy.com

II. NAME & ADDRESS OF THE DIRECTOR
» Address including telephone, Fax, e-mail.

Prof.J. S. Shete

Principal

Rajarambapu College of Pharmacy, Kasegaon
A/P- Kasegaon, Tal-Walwa, Dist-Sangli.
Maharashtra State. Pin : 415 404

Phone (02342) 238200

Fax  (02342) 238200 Mobile- 09822174357
E-mail: jsshete@yahoo.co.in

ITII) NAME OF THE AFFILIATING UNIVERSITY

SHIVAJI UNIVERSITY, KOLHAPUR



IV. GOVERNANCE
% Members of the Board and their brief background

Sr.No. Name Designation | Background/Representation
1 Hon. Shri Bhagatsingh Rajaram Patil Chairman Industrialist
Finance & Planning Minister,
Hon. Shri Raj Patil
2 on. Shri Jayant Rajaram Pati Member Maharashtra State
3 Hon. Shri. Shamrao Parashram Patil Member Agriculturist
4 Shri.Ramchandra Dnyandeo Sawant Member Educationist
5 Representative Member AICTE, New Delhi
tat t., Mah ht
6 Representative Member State Govt, Maharashtra
State
7 Representative Member Shivaji University, Kolhapur
8 Prof. ]. S. Shete Member Principal, R.C.P. Kasegaon
Secretary
Vice-Principal, R.C.P.
9 Shri S. K. Mohite Member ice-Principal, R.C
Kasegaon

0,

Prof. J. S. Shete
Prof. S.K.Mohite
Prof M.A .Bhutkar
Prof.J.A.Tamboli

0,

% Members of Academic Advisory Body

Regular meetings are held.

% Frequency of the Board Meetings and Academic Advisory Body
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% Nature and Extent of involvement of faculty and students in academic affairs/improvements
Sessional examinations are conducted and the respective subject teachers and class teacher of

the class call those students whose performance is poor. Extra coaching, extension of library
facility etc. is provided. Academic matters are also discussed in student council meeting. Students
are also given an opportunity to discuss academic discussions. Extra coaching and library facilities

are given for GATE students too.

Faculty of the institute is involved in examination, seminars, group discussions and other co-
curriculum activities like blood donation camps, scientific exhibitions and annual sports and
social activities. Students are also involved in many social activities like AIDS awareness
campaign, blood donation and medical camps, social gathering as well as annual sports etc.

% Mechanism/Norms & Procedure for democratic/good Governance
Redressal committee has been framed in the institute through which the process of

governance is carried out. Any disputes regarding staff or students are put in front of redressal
committee and tried to solve mutually / face to face. Platform is provided to dissolve the dispute
and ways are searched unanimously to solve the problem. Warning is given if person is found

guilty.

%+ Student Feedback on Institutional Governance/faculty performance
Students’ feedbacks on institutional governance/ academic work/faculty performance are

obtained periodically; disputes if any are solved in consultation with concerned faculty or
employee.
% Grievance redressal mechanism for faculty, staff and students

All the grievances are put in front of the redressal committee and the discussions are taken on
these grievances. Committee had decided and informed that student to pay the cost of book or
replace the book as early as possible. The committee received few complaints against staff

members and the discussions were held in presence of that staff to solve the dispute. The redressal
mechanism for faculty or staff is as follows...

1. Discussion of the matter in redressal committee.
2. Calling the concerned staff or faculty for discussion and explanation.
3. Appointment of committee for decision.

4. Final decision.



V. PROGRAMMES
Name of the Programmes approved by the AICTE : B.Pharmacy
Name of the Programmes accredited by the AICTE -
For each Programme the following details are to be given

. Name :B.Pharmacy
o Number of seats : 60
. Duration : 4 years
. Cut off mark/rank for admission during the last three years
2005-06 : 94 (CET marks for open candidate)
2006-07 : 62 (CET marks for open candidate)
2007-08 : 73 (CET marks for open candidate)
2008-09 . 66 (CET marks for open candidate)
o Fee : Rs. 46524/-
. Placement Facilities : Training and placement cell is created
. Campus placement in last three years with minimum salary, maximum salary and
average salary : College is established in 2005 and first batch

passed out in 2009. 23 students employed with maximum salary Rs. 12,000/-
minimum salary Rs. 8000/- and average salary Rs. 10,000/-. Number of students
have taken admission for Post-Graduate courses.

X3

%

Name and duration of programme(s) having affiliation/collaboration with Foreign
University(s)/Institution(s) and being run in the same Campus along with status of their
AICTE approval. If there is foreign collaboration, give the following details:

----Not Applicable

VI.  FACULTY
% Branch wise list faculty members:
e Permanent Faculty

Sr.No | Name(s)of the Teaching | Designation | Teachin | Date of Basic pay Gross total
Faculty g Joining salary as on
Experie the date with
nce Institution Scale & Basic
(Years) pay
1. | Prof. ].S. Shete Principal 33 01/02/08 | 19900 in pay scale 46369/- and
of 18400-500-22400 rent free
quarters
2. Mr. S. K. Mohite Professor 14 01/01/07 16400 in pay scale 39514/-

of 16400-450-
20900-500-22400

3. Mr. U. B. Gandagule Asst. 9 20/06/08 13260 in pay scale 30433/-
Professor of 12000-420-18300
4. Mr. S. S. Todkar Sr. Lecturer 6 22/02/08 10325 in pay scale 24826/-
of 10000-325-15200
5. Mr. M. A. Bhutkar Lecturer 4 16/08/05 8825 in pay scale 21249/-
of 8000-275-13500
6. Mr. J. A. Tamboli Lecturer 3 01/06/06 8550 in pay scale 20592/-




of 8000-275-13500
7. Mr. A. B. Nighute Lecturer 3 22/06/06 8275 in pay scale 19068/-
of 8000-275-13500
8. Mr. A. R. Chopade Lecturer 2 01/06/08 8275 in pay scale 19068/-
of 8000-275-13500
9. Mr. D. A. Bhagwat Lecturer 01 01/06/08 8000 in pay scale 18440/-
of 8000-275-13500
10. | Mr. S. R. Kane Lecturer 01 01/06/08 8000 in pay scale 18440/-
of 8000-275-13500
11. | Mr.R. S. Adnaik Lecturer 01 01/06/08 8000 in pay scale 18440/-
of 8000-275-13500
12. | Mr. P. P. Raut Lecturer 01 01/07/08 8000 in pay scale 18440/-
of 8000-275-13500
13. | Mr. Dipak P. Mali 01 23/08/2008 | 8000 in pay scale 18440/-
Lecturer
of 8000-275-13500
14. | Mr. V. B. Ekshinge Lecturer 01 12/09/2008 | 8000 in pay scale 18440/-
of 8000-275-13500
15. | Mr. G. H. Wadkar Lecturer 01 02/02/2009 | Consolidated 10000/-
16. | Mr. s. S. Karande Visiting 02 01/07/2009 | C. H. B.
lecturer
17. | Mr. U. V. Patil Visiting 02 01/07/2009 | C. H. B.
lecturer
18. | Mr. M. Rajkumar Mr. M. Rajkumar, who worked as Lecturer in this college from 01/01/07

to 06/09/08 has left college for completion of Ph. D. work. He is
completing the work and joining as an Assistant Professor with effect
from 01/11/09.

e Visiting Faculty

-1. Mr. Patil U. V.
2. Mr. Karande S. S.

Adjunct Faculty
e Guest Faculty - Nil
e Permanent Faculty: Student Ratio -1:15

e Number of faculty employed and left during the last three years — Employed : 22

Left :07




VII. PROFILE OF DIRECTOR/PRINCIPAL WITH QUALIFICATIONS, TOTAL EXPERIENCE, AGE AND
DURATION OF EMPLOYMENT AT THE INSTITUTE CONCERNED

Prof. J. S. Shete (Worked as University and Maharashtra Government Approved Principal for
Govt. Aided College of Pharmacy, Nashik from Sept. 1985 to Dec. 2007)
Principal, Rgjarambapu College of Pharmacy, Kasegaon

Phone: 02342-238200

Fax 02342-238200

Mobile 09822174357)
Date of Birth  :27/12/1947

Experience

1985 To 2007 : Principal, N.D.M.V.P.S. College of Pharmacy, Nashik (Govt. aided) and Prof.
in Pharmaceutics. The College conducts B.Pharm., M.Pharm. and Ph. D
Programme in Pharmaceutical sciences

1979-1985 : Principal, Poona College of Pharmacy, Pune. (Govt. aided)
1977-1979 : Head, Poona College of Pharmacy, Pune.

1976-1977 : Lecturer, Pune College of Pharmacy, Pune

1974-1976 : Production Chemist.

QUALIFICATION/PROFESSIONAL ACHIEVEMENTS®/POSTS HELD IN PAST*

e M.Pharm.,1974,Dept. of Pharm. Sciences, Nagpur University, Nagpur

o Recipient of U.G.C. Research Fellowship

e B.Pharm.,1972,Govt.College of Pharmacy, Karad

e Published papers, 10,Presented papers, 10,Conferences attended, 6

o Approved as P.G.Teacher and guided 38 students for completion of research projects of M.Pharm.
(Partly by Paper/Partly by Research)

e Govt. sponsored projects (M.H.R.D./AICTE): 5 projects completed.

e Dean, Faculty of Pharmaceutical sciences, University of Pune

o Member of Expert committees of All India Council for Technical Education, Pharmacy Council of
India, Directorate of Technical Education (M.S.), UPSC and MPSC

e Management Council Member, Maharashtra University of Health Sciences
e Chairman, Board of Studiesin Pharmaceutics, University of Pune, Pune

e Member, Academic Council, University of Pune

-7-



Member, 35(a), Committee, University of Pune

Member, Faculty of Pharmaceutical Sciences, University of Pune

Member, Research and Recognition Committee, University of Pune

Executive member, All India Pharmacy Teacher Association.

Life member, Indian Pharmaceutical Association, Association of Pharmacy Teachers of India, Indian
Society for Technical education

Acquired approximately Rs. 1.50 cores grant for various agencies under different projects for College of
Pharmacy, Nasik.

Established excellent rapport with Industry and research Institutes (MHRD, AICTE, DST)

Shivaji University, Kolhapur approved Principal (Affiliation/T1/Principal/1860 dated 20 May, 2009)



VIII. FEE

7
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Fee, as approved by State fee Committee, for the Institution. Rs. 46524/-

Time schedule for payment of fee for the entire programme: In installments, taking
into account students financial position.

No. of Fee waivers granted with amount and name of students. ---

Number of scholarship offered by the institute, duration and amount ---

Criteria for fee waivers/scholarship. -

R/
0.0
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% Estimated cost of boarding and Lodging in Hostels. 15000/-
IX. ADMISSION
YEAR NO. OF STUDENTS

- Number of seats sanctioned with the year SEATS ADMITTED
of approval.

- Number of students admitted under various 2005-06 60 60
categories each year in thelast threeyears: List 2006-07 60 60
Enclosed 2007-08 60 60

2008-09 60 57
2009-10 60 IN PROCESS

-Number of applications received during last two years for admission under Management Quota and
number admitted

Year No. of applications received No. of students admitted
2005-06 12 12
2006-07 12 12
2007-08 15 12
2008-09 20 12

X. ADMISSION PROCEDURE
Mention the admission test being followed, name and address of the Test Agency and its URL

(website).

Govt. of Maharashtra conducts the MH-CET examination for admission in Pharmacy degree

courses, being conducted in Maharashtra State.

% Number of seats allotted to different Test Qualified candidates separately [AIEEE/CET
(State conducted test/University tests)/Association conducted test] : CET- 80%
% Calendar for admission against management/vacant seats:
Admission for Academic Year 2009-10 in process.



XI. CRITERIA AND WEIGHTAGES FOR ADMISSION
Eligibility criteria for Maharashtra State candidate and outside Maharashtra State

candidate for admission to first year of degree course in Pharmacy —

Candidate should be an Indian National and should have passed the HSC (Std. XII)
examination of Maharashtra State Board of secondary and higher secondary education or its
equivalent examination with subjects English, Physics, Chemistry and Biology or Mathematics AND
secured minimum 50% marks. (Minimum 45% marks in case of candidates of backward class
categories belonging only to Maharashtra State) in the subjects Physics, Chemistry and Biology or
Mathematics added together (Maximum of marks obtained in Biology or Mathematics shall be

considered for the purpose of addition).
OR

Must have passed final year Diploma in Pharmacy Examination of Board of Technical
Education (M.S.) or equivalent examination of Board with not less than 50% of marks in the aggregate

of all subjects taken together at the final examination at one and the same sitting.
Direct Second Year Admission
Eligibility criteria for Direct Admission to the Second Year B. Pharm.

Candidate who has passed the final examination of D. Pharm. course conducted by the
Maharashtra State Board of Technical Education or equivalent from the institute approved by
Pharmacy Council of India with minimum 60% marks are eligible for taking admission to Second.

Year. B. Pharm.

% Cut-off scores of the candidates in the admission test for last three years:

Year | Cut-off scores (CET Marks for Open Candidate)

CAP Admissions | Management Admissions
2005-06 94 65
2006-07 62 57
2007-08 73 60
2008-09 66 52

% Marks scored in Test etc. and in aggregate for all candidates who were admitted.
: List Enclosed

-10-



XI1I. APPLICATION FORM
% Downloadable application form, with online submission possibilities. = YES
XIII. List of Applicants: As per the Centralized Admission process of DTE

Admissions for the Academic Year 2009-10 are in process. Maharashtra Government will
make admissions up to 03/09/09.

XIV. RESULTS OF ADMISSION UNDER MANAGEMENT SEATS/VACANT SEATS - 12
% Composition of selection team for admission under Management Quota with the brief
profiles of members.

Hon.R.D.Sawant G.B.Member, Secretary, KES

Prof.]. S. Shete Principal, Rajarambapu College of Pharmacy,
Kasegaon

Prof.S.K.Mohite Admission Incharge

Shri.D.S.Patil Office Incharge

X3

%

Score of the individual candidates admitted arranged in] Admissions for the

in order of merit Academic Year 2009-10 in
% List of candidates who have been offered admissions process. Maharashtra
Government will make
admissions up to 03/09/09.

» Waiting list of the candidates in order of merit to be operative from the last date of

joining of the first list candidates : Admissions by Maharashtra State Govt.
are in process

% List of the candidates who joined within the date, vacancy position in each category

before operation of waiting list. : Admissions by Maharashtra State Govt.
are in process

XV. INFORMATION ON INFRASTRUCTURE AND OTHER RESOURCES AVAILABLE

LIBRARY:
» Number of Library books/Titles/Journals available (programme-wise)

1. Total No. of Books : 3592 (Required number of books 1950)
2. Total Title of Books : 490 (Required number of titles of books 195)
3. Total No. of Volumes : 484
4. Total No. of Reference Books : 195
5. Total No. of Text Books 12913
6. Total Cost of Books : Rs. 18,89,054/-

7. Total No. of National Journals : 16 (Required : 16)
8. Total No. of International Journals: 04 (Required : 04)

» List of online National/International Journals subscribed.
» E-Library facilities

11 -
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LABORATORY:

For each Laboratory

List of Major Equipment/Facilities List attached
List of Experimental Setup List attached

COMPUTING FACILITIES:

>

YV V VYV YV

Number and Configuration of Systems : 40

Total number of systems connected by LAN : 30

Total number of systems connected to WAN - -

Internet bandwidth : 230 KBPS, BSNL Broad Band
Major software packages available : Windows XP, Office

Special purpose facilities available -

Games and Sports Facilities

Out door games — Cricket, Volleyball, Throw ball, Badminton, Athletics, etc.

In door games — Chess, Carom, Table tennis, Ring, etc.
Extra Curriculum Activities

Annual gathering, Blood donation camps, AIDS awareness camp, seminars on research

projects etc. were conducted and successfully organized by the staff members as well as
students of the institution. They also actively participated and help the people from flood-
affected area as well as for help them regarding medication and health care.

[ ]
>
L

Soft skill development facilities
List of facilities available.

Number of Classrooms and size of each : 03 of 107 Sqm each

Number of Tutorial rooms and size of each :03 of 26 Sqm.

Number of laboratories and size of each : 12 Laboratories each of 103.11
Sgm. area

Number of Computer Centres with capacity of each :40P IV 3.0 GHz

Central Examination Facility, Number of rooms and capacity of each: Three Exam. halls
with seating capacity of each is sixty students.

Auditorium hall of 211.32 sq.m., having 300 students capacity with well equipped
presentation tools such as O.H.P., L.C.D. Projector is available for workshop.

-12-



Teaching Learning process:
Teaching learning process includes class room lectures, practical of respective subjects,
seminars, tutorials, library assignments, lectures using OHP and LCD projectors and use
of audio video aids with charts and models during the lecture.
» Curricula and syllabi for each of the programmes as approved by the University: As per
Shivaji University, Kolhapur.
> Academic Calendar of the University

First Term 29% June 2009 — 31 Oct. 2009
Second Term 1¢t Jan. 2010 — 15t May 2010
» Academic Time Table : Copy enclosed
» Teaching Load of each Faculty : As per University/PCI/ AICTE
Norms
> Internal Continuous Evaluation System and place 1 Yes

We are carrying internal continuous evaluation of students in the form of sessional
examinations. There is one sessional examination in each semester. Conducting seminars and
the viva-voce of the students also carries out the evaluation. These evaluations are carried at
the institute only.

» Students’ assessment of Faculty, System in place : Yes
Students” assessment of faculty is carried out periodically. The students are issued a
Performa for assessment of teachers. The teachers are informed about their performance.
Improvement is expected where performance is found below the expected performance.
Complaint box is made available in the office that was frequently checked by the authority and

all the complaints are put in front of redressal committee.

-13 -



